THE MAJOR CAPITAL PROJECTS

DRUG & ALCOHOL
STANDARD GUIDE
WHAT THE POLICY MEANS FOR YOU
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This guide explains Manitoba Hydro’s Drug and
Alcohol Standard on its major project work sites.
The Drug and Alcohol Standard is a policy that
helps us address substance abuse problems that
may exist on these sites.
Impairment can create significant safety risks.
When we have reason to believe someone at site
is not following our Drug and Alcohol Standard,
we must follow processes to keep people and
physical property safe.
The following pages describe these processes
and how they may affect you while you while
on site.
Note: this guide does not replace the Drug and
Alcohol Standard – it’s just a guide to help you
understand the Standard.
In all incidents, if there is a discrepancy
between this document and the Standard, the
Standard shall apply.
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THE DOGS
You may have seen dogs and their handlers around site. These dogs aren’t
pets – they are specially trained animals that play an important role in
keeping everyone safe.
These dogs are trained to sniff out drugs that can increase risk of illness,
accidents and injury. If the dogs smell one of these substances, they will
respond. This will trigger a more thorough search.
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THE SEARCH
If a dog responds to the scent of drugs on you or your belongings, the
dog’s handler will begin a search process.
With a representative from your company, Manitoba Hydro and your
union (if you wish), the dog’s handler will explain the search process and
ask permission* to look through your belongings. They will use a variety
of methods to look for indicators that you are in violation of the Drug
and Alcohol Standard. These methods include a physical search and/or a
chemical test of your belongings using chemically sensitive paper.
If these search methods turn up evidence that you are violating the Drug
and Alcohol Standard – evidence like alcohol, paraphernalia, drugs, or a
positive indicator on the swipe paper – the search team will have grounds
to conduct a drug and alcohol test of your saliva and urine.
Several days after your test, you will receive a call from a Medical Review
Officer about the results of your test. If the lab determines you have tested
positive for drugs or alcohol, you will be evicted from site for one year.

* IMPORTANT

If at any point you refuse to participate in this search process,
you will be evicted from site and unable to return.

This search process is designed
to uphold the Drug and Alcohol
Standard and keep our employees
and work site safe. Safety is the
most important part of our work.
Drugs and alcohol cause impairment
that will drastically increase the risk
of injury or death. Those are risks
we cannot tolerate.
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RISK

CONTRABAND ITEMS
There are a number of items that can indicate you are in violation of the
Drug and Alcohol Standard. Possession of any of the following can qualify
you for a saliva and urine test. The result of that test could mean you are
evicted from site for a full year.
Contraband items include:

PARAPHERNALIA
Any item used to prepare, consume, mask or conceal drugs. Discovery
of paraphernalia will qualify you for a lab-conducted drug and alcohol
test. Even if this test comes back negative, you will be on your last
chance and will face random testing for six months.

INVALID PRESCRIPTION DRUGS
A prescription in someone else’s name, an expired prescription, or a
prescription without a label can lead to a drug and alcohol test.
Within 48 hours you will need to produce a prescription for any drugs
in your possession. If you need to see your doctor for a prescription,
please let your supervisor know. If you cannot produce a prescription,
you may be subjected to a drug and alcohol test. You will be removed
from site with no compensation until you can produce an authentic
prescription for the drug in question.

BANNED SUBSTANCES AND/OR ITEMS TO HELP
CHEAT A DRUG TEST
Discovery of drugs that are illegal under the Criminal Code of Canada,
banned substances or methods to help you falsify a drug and alcohol
test result will lead to your eviction from site for at least a year. In
this case, Manitoba Hydro may restrict you from its project sites
permanently.
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SUBSTANCE ABUSE ASSESSMENT
If you receive a call from the Medical Review Officer of a positive drug and
alcohol test result and you wish to have a substance abuse assessment,
follow these steps:
1. Contact Vital Life, an external Addictions and Training Specialist
(contact info on the back of this booklet).
2. Provide Vital Life’s substance abuse expert with:
a. Your name and contact information
b. Your reason the drug and alcohol test came back positive
c. The name of your employer and work site
d. Any details that relate to your violation of the Drug and
Alcohol Standard
e. Any paperwork related to your violation of the Drug and
Alcohol Standard.
Vital Life’s substance abuse expert will meet with you in person to conduct
an assessment. They will assess your involvement with drugs and/or alcohol
and will make a recommendation for treatment or will recommend no
treatment. If they recommend no treatment, there will be no option for
returning to site and the one-year eviction will stand.

TREATMENT
EVICTION

ASSESSMENT
NO TREATMENT
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Manitoba Hydro recognizes that drug and alcohol abuse is a
physical and mental health issue.
If you violate the Drug and Alcohol Standard and are evicted from
site, you will be able to take part in a substance abuse assessment to
determine if you have a substance abuse issue.
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TREATMENT OPTIONS
If the substance abuse expert recommends treatment, they will create a
plan based on one of four below:
• Residential treatment
• Intensive day program
• Community-based treatment
• Recreational marijuana user education
When you complete your treatment plan, the Vital Life substance abuse
expert will do a return-to-work assessment, collect a return-to-work drug
and alcohol test and will ask you to sign a return-to-work agreement.
To return to work, your return-to-work drug test must come back
negative. You must also stick to the agreement you signed, which will
include additional drug and alcohol testing as recommended by the Vital
Life expert while you are back on site.

TREATMENT

RETURN TO DUTY
ASSESSMENT

NO TREATMENT

ONE YEAR
EVICTION

EVICTION
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WHAT THIS MEANS FOR YOU
The Drug and Alcohol Standard (and this process) is intended to help
ensure a safe work environment for people at site.
Drugs and alcohol increase risk of harm and illness at our work sites. We
cannot tolerate this risk of harm to employees, just as we cannot tolerate
any other unsafe work practices that drastically increase risk of injury,
illness or death on the job.
Adhering to the Drug and Alcohol Standard is part of working at site and is
important for your safety and the safety of everyone at site.
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SUBSTANCE ABUSE EXPERT
CONTACT INFORMATION
Joel Gervais
Addictions and Training Specialist with Vital Life Inc.
Unit 102 – 1700 Ellice Avenue, Winnipeg, MB R3H 0B1
Toll-free: 1-866-779-1887 (ext 28368)
Local: 204-779-1887 (ext 28368)
Fax: 204-784-9229
Email: jgervais@vitallife.ca
Website: www.vitallife.ca

Available in accessible formats upon request.
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